Prospective Internship Site Profile
Department of Health Education & Behavior

Location: POI"[ Charlotte F|0rlda Date: 3‘25'17

City State
Agency: __ Drug Free Charlotte County

Contact: Diane RamseyerMPA - ExecutiveDirector

Addresss  1445EducationWay Port Charlotte FL 33948
Street / PO Box City State / Zip

phone: 941-255-080&. 3205 Fax: 941-255-7573

Email: diane@drugfreecc.org Website: WWw.drugfreecharlottecounty.or

What semesters is your agency available to accept interns?
[2] Fall (August — December) [O] Spring (January — April) [0] Summer (May — August)

Normal work hours (Please indicate any evening or weekend time commitments):

8-4:30M-F. Someeveninghours for communityand stakeholdemeetings Occasionalweekendor
communityoutreach.Schedulewill be determinedat the start of internship, basedupon specificproject.
Drug Free Charlotte Countywill work to accommodaténterns who haveoutsideemployment.

Is office space available to interns? @ Yes |:| No
Comments
Is a computer available to interns? [O] Yes [ ] No
Comments
Does your agency offer paid or non-paid internships? Non-paid Paid (amount):

List other benefits your agency offers interns (i.e. housing, health insurance, travel reimbursement, etc.)
We providetravel reimbursementor job relatedtravel during the workday.

List required purchases for interning with your agency (i.e. parking pass, uniform, etc.)

N/A. Drug Free Charlotte Countywill havea backgroundscreendoneon all interns. We coverthe cost.



List the required skills or previous experience necessary for interning with your agency.

Goodcomputerand Internet researchskills.

Excellentwriting skills

Ability to conductkeyinformant interviewsand write datareportin professionalmanner
Able to conductanalysisof basicdataand ability to presentin charts,graphsand/ortables.
Task-oriented strongwork ethic and ability to work bothindependentlyandin a team.
Experiencewith socialmedia

Special Requirements (i.e. special application, proof of health insurance, immunization, etc.)
Please note: All interns are required to purchase professional liability coverage for $1,000,000.

driver's licenseand passa backgroundscreen(screendoneat DFCC cost).
Drug andtobaccofree

List a description of duties your agency expects to be fulfilled by interns. Please include additional literature if
desired.

Interns with Drug Free Charlotte Countywill be assignedat leastone projectwhich will build upontheir
health educationknowledgeInterns will be expectedo work independentlyunder the supervisionof the
ExecutiveDirector to accomplishthe project. Examplesof projectsincludedcreatingtoolkits with

substanceabusepreventionmessagesnformation andtipsthat are for a specificaudience;socratmedia

campaigns;devetopimnmgeducationatpreserntations.

Drug Free Charlotte Countyalsoworksto provideinterns with exposureto our work in the schoolsand
communityproviding preventionactivitiesand programs.Interns will beableto observeand assistin this
activitiesto see"real world" application.This overviewmayalsoinclude conductingenvironmentalscans
in retail environmentsand public spacedo gatherdataon the exposureof youthto alcohol, tobaccoand
other substancesn waysthat "normalizes" use.Additionally, Opportunitiesto developpreventionmessage
through socialmediaand blog posts issuesare alsoavailable.

Participationin other relatedactivitiesthat demonstraténow preventionis implementedmonitoredand
administratedwill be offeredasavailable.This includesattendanceat regional preventionmeetingsand
local coalition meetings.

List any important information about your agency.

Drug Free Charlotte Countyhasbeenin existencesince2002. DFCC wasawardedthe National Coalition of the Yearin
2011for its work in significantly reducingyouth substanceabusein Charlotte County. The coalition hasbeenfocusedon
effectivecapacitybuilding through partnershipswith other organizationsand communityinitiatives to addresamutual risk
factorsin our communitiesin order to strengthenthe health and wellnessof our residentsand communityasa whole.

Would you like to be added to the Department’s list of approved sites for future interns? [0] Yes []No

FOR OFFICE USE ONLY: CONTRACT ON FILE:

Approval of Intern Coordinator: Date:

Approval Expiration Date:



http://www.samhsa.gov/capt/applying-strategic-prevention-framework
http://www.samhsa.gov/capt/applying-strategic-prevention-framework


STRATEGIC PREVENTION
FRAMEWORK

Strategic Prevention Framework (SPF)

The SPF uses a five-step planning process to guide states, jurisdictions, tribes, and communities in the
selection, implementation, and evaluation of effective, culturally appropriate, and sustainable prevention
activities.

The SPF process:

Promotes youth development

Reduces risk-taking behaviors

Builds assets and resilience

Prevents problem behaviors across the life span of the programs

The idea behind the SPF is to use findings from public health research along with evidence-based prevention
programs to build capacity and sustainable prevention. This, in turn, promotes resilience and decreases risk
factors in individuals, families, and communities.

Sustainability
and

Cultural
Competence






SPF steps require states, territories, federally recognized tribes and tribal organizations, and communities to
systematically:

Assess their prevention needs based on epidemiological data

Build their prevention capacity

Develop a strategic plan

Implement effective community prevention programs, policies, and practices
Evaluate their efforts for outcomes

AR

The SPF is built on a community-based risk and protective factors approach to prevention. Also, there is a
series of guiding principles that can be utilized at the federal, state or tribal, and community levels.

Distinctive Features of the SPF

The SPF planning process has four distinctive features:
Outcomes-based Prevention

The SPF offers guidance in defining the specific results you expect to accomplish with your
prevention plan. This kind of outcomes-based prevention starts with looking at consequences of
use—what happens when people misuse substances. It then identifies the consumption patterns—
the way people usealcohol, tobacco, and other drugs—that produce these consequences. Once you
have implemented your program,evaluate the outcomes.

Population-level Change

Earlier prevention models often measured success by looking at individual program outcomes or
changes among small groups. Under the SPF, a community might decide to implement a range of
programs instead, which could collectively produce broader change. Population-level change also
allows you to beginassessing risk and protective factors that are often interrelated and influence
substance misuse.

Prevention Across the Lifespan

Substance misuse prevention has traditionally focused on adolescent consumption patterns. The SPF
challenges prevention professionals to look at substance misuse among populations that are often
overlooked and among all age groups, such as people ages 18 to 25 or adults age 65 and up.

Data-driven Decision-making

Collect data on consumption and consequence patterns before starting your prevention

program; epidemiological profiles for states and jurisdictions are key sources of data. Also use data
to assess your community’s needs as well as your community’sresources and readiness to address
the target problems. Finally, choose an evidence-based prevention program that is appropriate for
your community’s needs, resources, and level of readiness. Learn more about practicing evidence-
based prevention.




http://www.samhsa.gov/capt/applying-strategic-prevention-framework/step1-assess-needs

http://www.samhsa.gov/capt/applying-strategic-prevention-framework/step2-build-capacity

http://www.samhsa.gov/capt/applying-strategic-prevention-framework/step3-plan

http://www.samhsa.gov/capt/applying-strategic-prevention-framework/step4-implement

http://www.samhsa.gov/capt/applying-strategic-prevention-framework/step5-evaluation

http://www.samhsa.gov/atod

http://www.samhsa.gov/capt/applying-strategic-prevention-framework/step5-evaluation/process-outcomes-evaluation#outcome-evaluation

http://www.samhsa.gov/capt/applying-strategic-prevention-framework/step1-assess-needs#assess-risks

http://www.samhsa.gov/capt/practicing-effective-prevention/epidemiology-prevention/epidemiological-profiles

http://www.samhsa.gov/capt/applying-strategic-prevention-framework/step1-assess-needs/assess-community-resources-readiness

http://www.samhsa.gov/capt/practicing-effective-prevention

http://www.samhsa.gov/capt/practicing-effective-prevention



	Date: 3-25-17
	Contact: Diane Ramseyer, MPA - Executive Director
	Address: 1445 Education Way
	Phone: 941-255-0808 x. 3205
	Fax: 941-255-7573
	Email: diane@drugfreecc.org
	Website: www.drugfreecharlottecounty.org
	Comments: 
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	State: Florida
	City: Port Charlotte
	City2: Port Charlotte
	State2: FL 33948
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	Agency: Drug Free Charlotte County
	Hours: 8-4:30 M-F.  Some evening hours for community and stakeholder meetings. Occasional weekend for community outreach. Schedule will be determined at the start of internship, based upon specific project. Drug Free Charlotte County will work to accommodate interns who have outside employment.
	Purchases: N/A.  Drug Free Charlotte County will have a background screen done on all interns.  We cover the cost.
	Skills: Good computer and Internet research skills.
Excellent writing skills
Ability to conduct key informant interviews and write data report in professional manner
Able to conduct analysis of basic data and ability to present in charts, graphs and/or tables.
Task-oriented, strong work ethic and ability to work both independently and in a team.
Experience with social media 
	Requirements: driver's license and pass a background screen (screen done at DFCC cost).
Drug and tobacco free
	Duties: Interns with Drug Free Charlotte County will be assigned at least one project which will build upon their health education knowledge. Interns will be expected to work independently, under the supervision of the Executive Director to accomplish the project.  Examples of projects included creating toolkits with substance abuse prevention messages, information and tips that are for a specific audience; social media campaigns; developing educational presentations.

Drug Free Charlotte County also works to provide interns with exposure to our work in the schools and community providing prevention activities and programs. Interns will be able to observe and assist in this activities to see "real world" application. This overview may also include conducting environmental scans  in retail environments and public spaces to gather data on the exposure of youth to alcohol, tobacco and other substances in ways that "normalizes" use. Additionally, Opportunities to develop prevention messages through social media and blog posts  issues are also available.  

Participation in other related activities that demonstrate how prevention is implemented, monitored and administrated will be offered as available. This includes attendance at regional prevention meetings and local coalition meetings.  


	Benefits: We provide travel reimbursement for job related travel during the workday.
	Info: Drug Free Charlotte County has been in existence since 2002.  DFCC was awarded the National Coalition of the Year in 2011 for its work in significantly reducing youth substance abuse in Charlotte County.  The coalition has been focused on effective capacity building through partnerships with other organizations and community initiatives to address mutual risk factors in our communities in order to strengthen the health and wellness of our residents and community as a whole. 




