
Prospective Internship Site Profile 
Department of Health Education & Behavior 

 
  
Location: ______________________________________________________  Date: __________________ 
  City      State 

Agency: __________________________________________________________________________________ 

Contact: __________________________________________________________________________________ 

Address: __________________________________________________________________________________  
  Street / PO Box          City   State / Zip 

Phone: ___________________________________  Fax: _____________________________________ 

Email: ___________________________________  Website: _________________________________ 

What semesters is your agency available to accept interns?  

        Fall (August – December)     Spring (January – April)         Summer (May – August) 

Normal work hours (Please indicate any evening or weekend time commitments): 

 

 

Is office space available to interns?  Yes      No   ______________________________ 
          Comments 

Is a computer available to interns?  Yes      No  ______________________________ 
          Comments 

Does your agency offer paid or non-paid internships?   Non-paid    Paid (amount): ___________  

List other benefits your agency offers interns (i.e. housing, health insurance, travel reimbursement, etc.) 

 

 

  
 
List required purchases for interning with your agency (i.e. parking pass, uniform, etc.)
 

 

 



List the required skills or previous experience necessary for interning with your agency. 

 

 

Special Requirements (i.e. special application, proof of health insurance, immunization, etc.) 
Please note:  All interns are required to purchase professional liability coverage for $1,000,000. 

 

 

List a description of duties your agency expects to be fulfilled by interns. Please include additional literature if 
desired. 

 

 

 

 

 

 

 

 

List any important information about your agency. 

 

 

 
Would you like to be added to the Department’s list of approved sites for future interns?           Yes        No 
 
FOR OFFICE USE ONLY:  CONTRACT ON FILE: ________________________________________ 

Approval of Intern Coordinator: _____________________________________ Date: ___________________ 

Approval Expiration Date: _________________________________________ 


	Date: April 2, 2019
	Contact: Liza Derbalian-Cordero
	Address: 6900 Tavistock Lakes Blvd., Suite 350
	Phone: 407-650-7590
	Fax: 
	Email: Liza.Derbalian-Cordero@nemours.org
	Website: www.Nemours.org
	Comments: 
	Comments_2: 
	Paid amount: 
	State: FL
	City: Orlando
	City2: Orlando
	State2: FL/32827
	Check Box2: Yes
	Check Box3: Yes
	Check Box1: Yes
	Check Box4: Yes
	Check Box5: Off
	Agency: Nemours Children's Hospital, Employee Health and Wellness Department
	Hours: Monday- Friday ~8:30am-5pm, possible 7am-4pm when working with the Employee Health OfficePossible weekend commitments for community/charity events
	Purchases: Business Casual Attire preferredParking is freeCafeteria on site for food purchaseNeed to obtain a badge on 1st day
	Skills: Health Education backgroundIntermediate Excel, Outlook, Powerpoint proficiencyComfortable presenting to various audiences
	Requirements: Will need to go through New Hire Orientation, Basic Employee Health (for vaccinations) and Background Screening 
	Duties: Nemours Employee Health and Wellness Department Intern Duties:Coordinate Associate Engagement efforts to promote Wellness ProgramsWork with Vendors on Wellness Incentive ProgramExperience with running biometric screening eventsImplementation of Wellness ChallengesAssist with operation of Onsite Fitness CenterPromotion of Onsite Fitness Center services and group fitness classesAssist with promotion of onsite health education eventsAssist in facilitating the YOURHealth Ambassadors Wellness CommitteePublic speaking practice by presenting wellness program slides in New Hire OrientationOpportunity to work with Marketing and collaborate with other departmentsOpportunity to shadow our Human Resources Meetings (Wellness & Benefits falls under HR)Assist Employee Health staff with evaluation of processes for more efficient delivery of servicesDevelop education pieces and programs on communicable diseases and assist staff in implementation of the program for Associates Assist with developing and/or editing of Policies/Protocols as neededPossible Few Opportunities with Nemours Florida Prevention Initiative:Participate in community health fairs/events focused on children's health to increase the community's awareness of Nemours extending its mission to help children grow up healthy and ready to learn
	Benefits: N/A
	Info: Nemours is committed to improving the health of children. As a nonprofit children's health organization, we consider the health of every child to be a sacred trust. "Your Child, Our Promise"Our Associate Health and Wellness Program is called YOURHealth... Your health is our promise - and we're committed to supporting you and your family in achieving greater health and well-being.
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